Disability Equality in Education
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1. INTRODUCTION

The Disability Discrimination Act 2005 places a duty on schools to have due regard to the need to:
· Promote equality of opportunity between disabled persons and other persons

· Eliminate discrimination that is unlawful under the Act

· Eliminate harassment of disabled persons that is related to their disabilities

· Promote positive attitudes towards disabled persons

· Encourage participation in public life by disabled persons

· Take steps to take account of a person’s disabilities, even when it means treating disabled persons more favourably than  other persons
This Scheme builds on our accessibility plan and includes:

· a definition of both disability and inclusion that is wider than special educational needs and applies to all vulnerable groups such as that set out in DDA 95 as amended by SENDA from 2002 Code of Practice part 4:

“It is important to recognise that the definition of children with learning difficulties includes children with a disability where any special educational provision needs to be made. It means that children with a disability have special educational needs if they have any difficulty in accessing education and if they need any special educational provision to be made for them, that is, anything that is additional to or different from what is normally available in schools in the area”.
· working with the social model of disability that is:

while many individuals have physical or sensory impairments, learning difficulties or are living with mental health problems, it is in many cases the way society responds to these (attitudinal and environmental barriers) which can increase the level of disadvantage and not the disability itself.
· taking a proactive approach in making reasonable adjustments

· work with pupils, staff and parents/carers

· involving the views of disabled pupils, their carers and staff where appropriate in identifying priority actions within the school improvement plan
2. Accessibility Plan
This is the main way Ward End sets out how we aim to fulfil our duties as outlined above. It is reviewed every 3 years, and stakeholders’ views are collected and contribute to the plan.
Our Accessibility Plan sets out our work to remove barriers – physical, communication and curriculum by:

· increasing the extent to which disabled pupils can participate in the school curriculum 

· improving the environment of the school to increase the extent to which disabled pupils, parents/carers and staff can take advantage of education and associated services e.g. Visual environment, review of layouts, appropriate furniture. There has been an addition of 3 Evac-chairs and a wheelchair, from June 2023.
· improving the delivery of written information to disabled pupils, parents/carers and staff.
· information and training for staff

We will further develop our Accessibility Plan as part of our scheme to promote disability equality in the other areas for disabled pupils, staff, parents or carers by questioning, challenging, removing barriers, making reasonable adjustments and linking the outcomes to our policies and our school improvement plan. 
Our Access Plan: Access to the Curriculum

We ensure that all children have access to a broad, balanced curriculum differentiated to meet their individual needs. We make reasonable adjustments to the curriculum as required.

Our Behaviour Policy is structured and comprehensive and articulates agreed standards and expectations across our school setting. Again reasonable adjustments are made in our approach in relation to the needs of disabled pupils.

All Teaching and Learning Policies include information on inclusion and how children with additional needs are supported with their learning. This reiterates our school’s approach to ensuring that all children are given equal opportunity in our school. 
To increase the extent to which disabled pupils can participate in the school curriculum and the wider curriculum; Planning for a more inclusive curriculum.
Adaptions to teaching and learning arrangements and classroom organisation

We are a Rights Respecting School and follow the UN Convention on the Rights of the Child.

We uphold British Values. Our pupils are encouraged and expected to gain an understanding of the needs of all people including those with a disability.

We monitor and track the progress of all pupils carefully. Disabled pupils are identified and their progress is tracked particularly rigorously.

Our Access Plan: Physical Access

We ensure that all new developments maximise access.

Access to Written Information and Services

· We strive to ensure that all children, parents/carers and staff can participate in all school activities and opportunities.

· We have an agreed system for the administration of medication.

· Our emergency evacuation procedures take full account of the needs of disabled people. Identified children have a Personal Emergency Evacuation Plan (PEEP)
· We ensure that our admissions, induction and transition procedures offer timely support to both children and parents/carers. We always strive to ensure that any additional needs are recognised and communicated.

· We will produce alternatives to written communication if required. 
· We will produce printed information in large print and other formats as required. 
Participation and Engagement

· All pupils have an equal opportunity to have a voice and to participate in deciding the direction of our school through our School Council and Governing Body. We also survey parents/carers and children and act upon views expressed if appropriate.

· All governors are aware and mindful of their responsibility to promote disability equality.

· Bullying and any other form of harassment is challenged throughout our school in all areas of activity.

Employment

· All candidates for any vacancy are treated equally.

· We monitor the number of staff we employ who are recognised as disabled under the Disability Discrimination Act 2005. 
· We make reasonable adjustments for any disabled staff. And staff are supported with signposting to agencies that can support them,
Information we collect

· Admissions of disabled pupils

· Exclusion of disabled pupils

· Disabled pupil attainment

· Recruitment, retention and career development of disabled staff

· Effectiveness of reasonable adjustments

We use the results of our monitoring and assessment activities to make reasonable adjustments, review the effectiveness of this plan and identify future priorities.

Our priority actions are included in our School Development Plan and on our school website.
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