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MANAGING EQUALITY
POLICY

REVIEWED BY : K Foy
DATE:  September 2025
"Every child must be free to say what they think and to seek and receive all kinds of information, as long as it is within the law (Article 13 UN-CRC)"

"Throughout this document the use of the e-safety policy must be used in conjunction at all times."

INTRODUCTION

Ward End Primary School is situated in a multi-ethnic and multi-cultural city.  The school recognises that within its community there are people from a rich diversity of ethnic heritage and cultural backgrounds.  

POLICY STATEMENT

The school is committed to a policy of equal opportunities.  Through this policy we aim to ensure that all pupils, employees and those involved in its work and other users of school facilities receive fair and equal treatment.  The school fosters an environment where discrimination is pro-actively challenged and empowers all members of its community to achieve to their full potential.

The underlying principles for this policy are;

· No pupil or employee will receive less favourable treatment on the grounds of race, religion, ethnic heritage, gender, marital status, sexual orientation, age or ability as any discrimination is unacceptable in our school. 
· All staff will be confident to deal with gender based inappropriate comments, such as same sex relationships.  
· Everyone in school will contribute towards a happy and caring environment by showing respect for and appreciation of each other, as individuals. Everyone will promote British Values, UN-CRC rights of the child and aims of the policies.
· A primary objective of the school is to educate, develop and prepare all our pupils, whatever their race, religion, gender, or ability, for life in modern day society.

· All staff implement an equal opportunities philosophy. 

· We promote the principles of fairness and justice for all through the education that we provide in our school following the UN-CRC articles and British Values.

· We ensure that all pupils have equal access to the full range of educational opportunities provided by the school and individual support is provided if necessary (see Inclusion Policy). 
· We ensure that all recruitment, employment, promotion and training systems are fair to all and provide opportunity for everyone to succeed. 

AIMS

· To promote equal rights, through the implementation of this policy, the right of every member of the school community to achieve their full potential, regardless of race, religion, ethnic heritage, gender, marital status, sexual orientation, age or ability.

· To counteract through positive action all forms of prejudice, ignorance, stereotyping and discrimination.

· To provide a quality service which builds upon strengths of cultural diversity and mutual respect and tolerance.

· To provide an ethos and a curriculum accessible to all underpinned by British Values and UN-CRC Rights Respecting articles. 
GUIDELINES FOR PRACTICE

1. Admissions

The school follows the L.A./Governing Body Admissions Policy, which does not permit gender, race, colour, religion or disability to be used as criteria for admission.

2. Registration

Pupil’s names are accurately recorded and correctly pronounced.  Pupils should be encouraged to accept and respect names from differing cultures.

3. Discrimination

All forms of discrimination by any person within the school are to be treated seriously.  Incidents will be reported to the Head Teacher and a record made.  It will be made clear to offending individuals that such behaviour is unacceptable.

Pupils repeatedly involved in incidents will be directed to the Head Teacher and consideration will be given to involving parents.

Racist symbols, badges and insignia on clothing and bags are forbidden in school.

Offensive graffiti will be removed immediately.

The curriculum will cover celebrating a range of cultures as we have an ethos of positivity towards a pluralistic society. 

4. Staff

Staff appointments follow L.A. Guidelines; Applications are welcomed from all sectors of society.

The school values diversity amongst the staff.

In all staff appointments, the best candidate will be appointed, based upon strict professional criteria.

The school provides appropriate training for staff in the area of managing equality and all staff have access to the policy. 
5. The Curriculum

All pupils must have equal access to the curriculum.

Staff understand that they are role models for the children and demonstrate everyone is treated with respect in school.
UN-CRC articles and British Values are incorporated into our behaviour policy and class charters. 
UN-CRC articles and British values are referenced in weekly planning. 
The Curriculum is balanced, objective and sensitive varying cultures and beliefs.
Whenever possible use is made of individuals and groups from the local community and beyond to provide expertise and positive role models. 
Classroom management should ensure children work and socialise in a variety of mixed race, gender and ability groups.

The implicit curriculum and whole school situations such as collective worship and topic weeks are used to promote positive images and celebration of achievement by people from different ethnic groups, gender, ability and socio-economic background.

Extra curricular activities provided by the school are available to all. 
6. Resources

 The school always aims to provide for all pupils according to their needs, irrespective of gender, ability, race, religion, ethnic or national origins.  AHTs, faculty leaders and class teachers ensure materials used are monitored in respect of images portrayed.  Whenever possible, resources used should be multi-cultural and non-sexist and should contain positive images of all groups.

Information provided for children must be accurate and objective. 
7. Language

The school views linguistic diversity positively.

We utilise dual language speakers in school to support children’s learning.

Staff should ensure they are aware of the languages and dialects spoken by their pupils and their families.
Pupils and staff must feel their language is valued.  Children are able to use their home language in school, but never to exclude others.

UN-CRC articles linked to policy 2, 8, 14, 15, 28, 30, 
British Values links – 3-5
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